GUIDELINES ON UTILISATION OF SPECIAL CENTRAL ASSISTANCE TO
SCHEDULED CASTES SUB PLAN

A.K CHOUDHARY GOVERNMENT OF INDIA
JOINT SECRETARY MINISTRY OF SOCIAL JUSTICE
TEL NO. 23381643 AND EMPOWERMENT
SHASTRI BHAWAN, NEW DELHI DATED 6™ OCTOBER 1998,

D.O. 11014/21/97-SCD-I

Subject: Special Central Assistance (SCA) to Special Component Plan (SCP) for Scheduled
Castes (SCs)- Modifications in the criteria for release of SCA to States/UTs,
utilization etc.

As you are aware, Special Central Assistance is provided to State Governments/UT
Administrations as an additive to their Special Component Plan for Scheduled Castes. Its main
objective is to give a thrust to the development programmes for Scheduled Castes with reference to
their occupational pattern and the need for increasing the productivity of and income from their
limited resources. It will help in bringing about occupational diversification in the labour surplus
economy. SCA is expected to give thrust to family oriented schemes of economic development of
SCs below the poverty line, by providing resources for filling he critical gaps and for providing
missing vital inputs so that the schemes can be more meaningful. Since the schemes/programmes
for SCs may be depending upon the local occupational pattern and the economic activities
available, the Sates/UTs have been given full flexibility in utilizing SCA with the only condition that it
should be utilized in conjunction with SCP and other resources available from other sources like
various Corporations, financial institution etc.

2. An illustrative list of areas under various sectors of development where SCA could be
utlllzed has already been circulated vide this Ministry’s d.o. letter No.19020/35/93-SCD-VI dated

29' July, 1993 (copy enclosed as Annexure 1). The condition of blocks having 50% or more of SC
population for use of SCA for infrastructural development programmes has been relaxed and
villages having 50% or more of SC population can now be considered for infrastructural
development programmes with the support of SCA funds. Only 10% of the total SCA released to the
State Government/UT Administration in a year should be utilized for infrastructural development
programmes. Copy of the d.o. letter N0.19020/35/93-SCD-VI dated 7th September, 1998 issued in
this connection is enclosed as Annexure-Il.

3. The continuation of the Scheme of Special Central Assistance to Special Component
Plan for SCs during the IX Five Year Plan has been approved by the Cabinet Committee on
Economic Affairs with the following modifications and conditions: -

(i) The SCA will be released to the state Governments/UT Administrations on the basis of following
criteria:-

€) On the basis of SC population of the States/UTs. 40%

(b) On the basis of relative backwardness of he States/UTs 10%
(inverse of State Per Capita Domestic Product)

(c) On the basis of the percentage of SC families in the States/UTs 25%

covered by composite economic development Programmes in the
Plans to enable them to cross the Poverty line.

(d) On the basis of the Special Component Plan to the Annual Plan 25%
as compared to the SC population percentage in the States/UTs



(i) 2% of the total budget allocation for he scheme will be earmarked for North Eastern States,
which implement SCP for SCs.

(iii) 15% of the total SCA released to the States/Uts, On the basis of the Criteria a (i) above will
be utilized by State Governments/UTs Administrations exclusively on viable income generating
economic development schemes/Programmes for SC Women.

(iv) 5% of the total SCA released to the States / UTs will be utilized by them exclusively for the
economic development of disabled persons among SCs

(v) 3% of the total SCA released to the States /UTs shall be utilized by the States/UTs for
supervision, monitoring and evaluation of economic development schemes implemented with the
support of SCA funds.

(vi) Second installment of SCA should be released to the States/UTs after ensuring expenditure
of cumulative opening balances of the previous year and 75% of the first installment for the current
year.

4, The limit of SCA permitted for staff meant for supervision implementation, monitoring and
evaluation of Schemes at various levels has been increased from 1'% to 3% taking into account the
requirement of staff and infrastructure for the purpose at all levels of implementation. Proper and
timely utilization of SCA funds on viable schemes for the economic development of SC families
below the poverty line needs greater attention. The State Governments/UT Administrations should
strengthen their monitoring mechanism at State and district levels. There should be regular feed
back through monthly progress report on implementation and utilization of funds from the
implementing agencies to the District Level Monitoring Committee and from District Level
Committee to the State Level Monitoring Committee on quarterly basis. The Secretary of the
Department concerned with the SC welfare and development should send the quarterly progress
report on utilization of SCA within 15 days after the end of each quarter and he annual progress
repot on the utilization of funds within 3 month of the end of each financial year to the Government
of India, Ministry of Social Justice and Empowerment. Based on the progress reports received from
the State Governments/UT Administrations, the Ministry will send consolidated State-wise report on
the subject especially on utilization of funds under SCA to SCP indicating diversion of funds, if any
to the Planning Commission.

5. Late release of funds to the Implementing departments/agencies, non-utilization of funds
sanctioned/released to the implementing departments/agencies for the purpose for which it is
sanctioned, accumulation of unspent balances of funds for considerable long period with the
implementing departments/agencies, keeping funds in Civil Deposits, Fixed deposits, saving bank
accounts, P.L.A. etc. for considerable long period, lack of proper action plan for implementation of
schemes, sanction of funds for schemes without ascertaining their feasibility and viability, leakage
of benefit of schemes meant for SCs to Non-SCs, etc. decelerate the process of economic
development of the target group. An effective device needs to be evolved to remove such
shortcomings/loopholes so that the purpose of SCA could be served meaningfully. Amongst various
measures for effective implementation of development schemes for SCs, the following points may
be given more stress: -

i) Release of funds to the implementing agencies without loss of time after getting the
SCA from the Government of India.
ii) Separate Account of SCA released to the implementing agencies may be maintained

and utilization of SCA funds by the implementing agencies may be watched regularly
through periodical progress reports from the implementing agencies.

iii) It may be ensured that Utilization Certificates from the concerned implementing
agencies are obtained in time.

iv) Annual Audit of SCA accounts of State and District/Block Level Implementing Agencies
may be ensured.

V) Keeping SCA funds in civil deposits, fixed deposits, saving bank account, PLA etc. for

long periods by implementing agencies or nodal department may be discouraged.
Delay in identifying schemes & beneficiaries and sanction of schemes and release of
assistance to the beneficiaries often lead to deposit the funds in various accounts.



Release of funds to the implementing agencies without ascertaining the utilization of
funds released to them earlier leads to accumulation of unspent balances and increase
in the deposit in various accounts. Identification of viable schemes as per the
developmental needs of SCs and identification of eligible beneficiaries to be considered
for assistance in a financial year should be completed well before the commencement
of the financial year. Sanction of schemes and release of assistance can thus be
ensured in time soon after the receipt of SCA funds. This will help in avoiding last
minute sanction of schemes at the fag end of the financial year and in ensuring the full
utilization of funds.

6. The Government of India, Ministry of Social Justice and Empowerment will intimate the
tentative allocation of SCA to State Governments/UT Administration at the beginning of the financial
year and will release the first installment of SCA on the basis of SC Population and relative
backwardness of States/UTs during the first quarter of the financial year. The State
Governments/UT Administrations should furnish the information on effort-based criteria {the criteria
at (c) and (d) mentioned in Para 3 (i)} and the utilization of SCA released to them during the
previous year and first installment released during the current year, in the month of August every
year. This will ensure the release of second installment in the beginning of the second half of the
financial year.

7. Utilization of 15% and 5% of total SCA released to the State Governments/UT
Administrations exclusively for the economic development schemes/programmes for SC women
and disabled persons among SCs respectively may be ensured from this year (1998-99) onwards.
The progress on utilization of SCA for SC Women and disabled among SCs indicating the schemes
implemented, funds utilized and the number of beneficiaries covered, may be furnished to this
Ministry within a month after the end of this financial year. From next year onwards the progress
report in this regard may be furnished to this Ministry within one month after the end of each six
months period.

8. The skill developing training programmes to be implemented with the support of SCA funds
should be formulated in such a way that after the completion of training, the placement of trained
candidates either in waged employment or in self-employment is ensured.

9. Follow up of the beneficiaries after the schemes are sanctioned to them is necessary to
ascertain whether they have acquired necessary assets and utilizing the assets for income
generating activities. Proper maintenance of records regarding the accounts of funds received,
given to the beneficiaries including subsidy and bank loan, full address of the beneficiaries, assets
created under various schemes sanctioned to the beneficiaries, etc. by the implementation
departments/agencies should be ensured.

10. | shall be grateful, if the various measures for ensuring full utilization of SCA funds and effective
implementation of schemes for the benefit of the target group are given adequate attention and
made into practice.
Yours sincerely,
Sd/-
(A.K. Choudhary)

To

1. The Chief Secretary of 24 States/UTs as per list attached.

2. The Secretary concerned with SC Welfare & development of he 24 States/UTs as per list

enclosed.

Copy to:

1. Adviser (SW&BC), Planning Commission, Yojana Bhavan, New Delhi.

2. Secretary, National Commission for SC/ST, Loknayak Bhavan, New Delhi.

3. Director, Audit, Officer of the C & AG, Indraprastha Estate, ITO, New Delhi

4. Director (Finance), Ministry of Social Justice and Empowerment, Shastri Bhavan, New Delhi.

(A.K Choudhary)
Joint Secretary



ANNEXURE-I
JOINT SECRETARY GOVERNMENT OF INDIA
TELE NO; 381652 MINISTRY OF WELFARE
SHASTRI BHAWAN
NEW DELHI-110001
D.O. NO.19020/35/93-SCD-VI DATED: 29.7.93

Dear Shri

The scheme of Special Central Assistance (SCA) to Special Component Plan (SCP) for the
Scheduled Castes is linked with the Government of India’s strategy for the development of
Scheduled Castes. The main objective of the scheme is to give a thrust to the economic
development programmes for the Scheduled Castes with reference to their occupational pattern
and secondly, to increase the productivity of and income from their limited resources. A series of
instructions have been issued regarding the purposes for which Special Central Assistance could
be utilized for the development of the Scheduled Castes.

2. On examination of information received from the State Governments/Union Territory
Administrations, it has been found that a large chunk of the Special Central Assistance has been
spent without effective linkage with the viability of the scheme. Some States had also kept the funds
unspent for long intervals.

3. Despite considerable efforts made to extend the benefits of educational and other
developmental programmes to ensure the upper mobility of Scheduled Cases, it is found that there
is much to be desired. The major problem being faced in the area of Scheduled Cases development
continued to be economic, educational and social. The need for special attention for groups like
landless agricultural labourers marginal farmers, artisans, civic sanitation workers, flayers, tanners
and leather workers and other unorganized labour continues to be crucial.

4, Considering all these, in amplification of earlier guidelines, it has been decided that the
scope of the existing Special Central Assistance should include infrastructure development
programmes in blocks having 50% or more of Scheduled Castes population subject to the condition
that the SCA allocation should be made use of in such a way as to encourage larger efforts on
development of Scheduled Castes on the part of States/Union Territories.

5. Accordingly, an illustrative list of items under various developmental sectors is enclosed
herewith for which Special Central Assistance to Special Component Plan could be utilized on
specific viable schemes covering Schedules Cases population individually and/or in clusters,
immediate steps for utilization of the SCA to SCP may be taken according to these revised
guidelines.

6. | shall be grateful if you issue necessary directions to all concerned in this regard under intimation
to the Ministry of Welfare and Planning Commission.
With regards,

Yours Sincerely,

(GANGA DAS)
Chief Secretaries of all
States/Union Territories.

N0.19020/35/93-SCD-VI Dated the 29thJuIy 1993
Copy forwarded for necessary action to:-
1. Secretary, Planning Commission, New Delhi
2. Advisor (BC), Planning Commission, New Delhi.Secretary to the Government of India, All
Ministries/Deptt,
-Sd/-(GANGA DAS)
JOINT SECRETARY



FAMILY ORIENTED CUM INCOME GENERATING SCHEMES FOR
DEVELOPMENT OF SCHEDULED CASTES FAMILIES: -

1. AGRICULTURE

a) Training-Cum-demonstration to Scheduled Castes farmers.

b) Distribution of seeds/fertilizers, minkits and pesticides to Scheduled Castes
farmers in addition to the usual programmes of Agriculture department.

c) Commercial crops programme in Scheduled Caste cultivators’ land .

d) High yielding variety programme in Scheduled Caste cultivators’ land in
addition to the usual programmes of Agriculture department.

e) Assistance to persons/landless agricultural labourers belonging to Scheduled
Castes for reclamation/development of their lands.

2. HORTICLTURE
a) Taking up fruit and vegetable plantation in Scheduled Castes beneficiary land
b) Training to Scheduled Castes in growing, marketing of fruits and vegetables
produce
c) Small nurseries seed farms incidental to the above.

3. LAND REFORMS
a) Assistance to Scheduled Caste families who have been distributed surplus
land for developing and cultivating the land.
b)  Preparation of land records of block having 50% or more Scheduled Caste
population.

4. MINOR IRRIGATION
a) Check-dams, diversion channels, water harvesting structures, dug-wells, tube-
wells, cooperative lift points for Scheduled Caste groups/community in areas
having 50% or more Scheduled Caste beneficiaries.
b)  Subsidy/assistance to individual beneficiaries for dug-wells, tube wells,
irrigation pump sets, farm ponds.

5. SOIL CONSERVATION
a) Plantation of food and species as part of soil conservation measures.

6. ANIMALHUSBANDRY
a) Supply of milk cattle, poultry, goat, sheep, pigs and duck units to Scheduled
Caste families.
b) Assistance to dairy and poultry cooperative societies in the areas with
substantial Scheduled Caste population.

7. FORESTRY
a) Development of Social and agro-forestry benefiting Scheduled Caste Families.

8. FISHERIES
a) Assistance to Scheduled Caste Families for pisiculture.
b)  Training of Scheduled Castes in fish production collection etc.
c) Development of Scheduled Caste fishermen cooperative.
d) Subsidy/assistance to Scheduled Caste fishermen to purchase fishing boats,
nets etc.

9. VILLAGE & SMALL INDUSTRIES
a) Skill development training to traditional Scheduled Caste artisans in modern
methods of production.



b)

c)
d)
€)

f)

Assistance to Scheduled Caste artisans/craftsmen for setting up of business
and small and cottage industries.

Entrepreneurship development training to Scheduled Castes.

Bee Keeping

Sericulture

Introduction of new craft programmes among Scheduled Caste families.

10. COOPERATIVES

a)

b)
c)
d)

e)

Formation of new cooperatives and strengthening existing Cooperatives with
substantial Scheduled Caste members for promoting ventures in traditional
occupations like leather works, weaving and brick-making etc.

Strengthening of consumer cooperatives, labour cooperatives and other
cooperatives having a substantial number of Scheduled Castes members.
Working capital assistance to Scheduled Caste cooperatives engaged in
production of consumable items etc.

Training to Scheduled Caste members of cooperatives in management and
administration cooperatives.

Processing/marketing cooperatives.

11. EDUCATION

a)

b)

Establishment and running of residential schools in areas having low level
literacy.
Repairs and proper upkeep of existing schools/hostels meant for Schedule
Castes.

12. SCHEDULED CASTE WOMEN.

a.)

b.)

Assistance to Scheduled Caste Women and their cooperatives for their
production and marketing of consumer goods.

Training of Scheduled Caste women in schemes designed to improve family
earning.

13. ECOLOGY AND ENVIRONMENT

a)

Programmes of improvement of ecology and environment having a bearing on
family-oriented economic programmes.

14. MINIMUM NEEDS PROGRAMME

a)

b)

Establishment of dispensaries/hospital/ centers for Homeopathic,
Naturopathic and Yogic cures in areas having 50% or more Scheduled Caste
population.

Establishment of mobile medical dispensaries so that all areas of SC
concentration can be targeted for the provision of health services.

Provision of electric supply and light to the Scheduled Caste habitats.
Provision of drinking water to Scheduled Caste habitats where there are no
drinking water facilities.

Development of village link roads and small C.D. Works in areas/blocks
having 50% or more Scheduled Caste population.

*kkkk



GANGA DAS

JOINT SECRETARY GOVERNMENT OF INDIA

TELE NO; 381652 MINISTRY OF WELFARE
SHASTRI BHAWAN
NEW DELHI-110001

D.0. NO.19020/35/95-SCD-VI DATED: 27.10.93

Dear Shri

Please refer to my D.O. letter of even number dated 29" July, 1993, regarding
Special Central Assistance (SCA) to Special Component Plan (SCP) and amplified
guidelines thereon with an illustrative list of items under various developmental sectors
where SCA could be utilized in blocks having 50 per cent or more of Scheduled Caste
population.

2. In this connection, it is clarified that the “ amplified guidelines do not alter the
principle of SCA being an additive to SCP and its utilization in conjunction with SCP for
filling the critical gaps and for providing missing inputs on viable schemes for the economic
development of Schedules Caste families. SCA should not be used to substitute the
obligations for State Governments under their Plan and non-plan allocations for
Scheduled Castes. Use of SCA with the SCP for establishing and running residential
schools should strictly be in areas having low literacy, particularly in those areas
where literacy level amongst SC female is below two percent. Similarly utilization of
SCA with SCP for the items mentioned under Minimum Needs Programmes should be in
those areas where such facilities are not available for Scheduled Castes.”

With regards,
Yours sincerely,

-Sd/-
(GANGA DAS)

To
Secretary, Social Welfare Of all states/UTs as per the list.



Annexure |l

A.K. CHOUDHARY

TEL 3381643;

D.0. N0.19020/35/93-SCD-VI/II
MINISTRY OF SOCIAL JUSTICE
AND EMPOWERMENT
GOVERNMENT OF INDIA
SHASTRI BHAVAN, NEW DELHI
DATED 7 Th SEPTEMBER 1998.

Dear

Kindly refer to this Ministry’s d.o. letter of even number dated 29.7.1993 regarding
amplification of guidelines on Special Central Assistance to Special Component Plan for
Scheduled Castes, extending the scope of its utilization also for infrastructure development
programmes in the blocks having 50 per cent or more of SC population .

2. On the basis of requests from various State Governments for exemption of blocks
having 50 percent or more of SC population for utilization of SCA for infrastructural
development programmes, the matter was re-examined and it is found that the benefit of
infrastructure development out of SCA funds is possible only for SCs in a few blocks in the
country spread over in four States. Since most of the villages in the country with high
concentration of SC population are lacking basic infrastructure for providing drinking water
facilities, health care facilities, link roads, educational facilities, etc. to SC population, it has
been decided to relax the condition of blocks having 50 per cent or more of SC population
for use of SCA for infrastructural development programmes. SCA may now be utilized for
infrastructural development programmes in villages with 50% or more of SC population,
where infrastructural facilities for overall development of SCs are lacking.

3. Since the main objective of SCA is the economic development of SC population in
order to bring them above the poverty line, only 10% of the total SCA released to the
State/UT in a year should be utilized for infrastructural development programmes in the
villages having 50 per cent or more of SC population.

4. As you are aware, SCA is an additive to the SCP of State/UT and its utililsation
should primarily be on income generating schemes/programmes of economic development
of SCs in conjuncjtion with SCP as well as resources available from other sources like
various corporations, financial institutions etc. The basic principle of utilization of SCA in
conjunction with SCP for filling the critical gaps and for providing missing inputs on viable
schemes may strictly be followed while utilizing SCA for economic development schemes
as well as infrastructure development programmes. SCA should not be used to substitute
the obligations of State Government/UT Administrations under their plan and non-plan
allocations for SCs.



5. The details of villages where SCA funds are utilized for the purpose of
infrastructural development and the physical achievement thereon may also be included in
the quarterly and annual progress reports on utilization of SCA to be furnished to this
Ministry by the State Government/UT Administrations.
With regards,

Yours sincerely,

Sd/-
(A.K. CHOUDHARY)
Joint Secretary

To
1. Chief Secretaries of 24 States ( as per list attached)
2. Secretaries in charge of SC Welfare ( as per list attached )

Copy for information to:
1. Advisor (SW&BC), Planning Commission, Yojana Bhavan, New Delhi
2. Secretary, National Commission for SCs & STs, Lok Nayak Bhavan, New Delhi
3. Accountant General in 24 States /UTs
4. Director, Office of the C & AG, New Delhi
Sd/-
(A.K.CHOUDHARY)
Joint Secretary



D.O No0.11014/5/98-SCD-lI

S K PANDA Ministry of Social Justice and Empowerment .
Government of India, Shastri Bhavan

Tel: 3387924(0) New Delhi-110001

FAX: 3384918 New Delhi-110001 Dated 9.10.2000

Dear

As you are aware, guidelines on provision of Special Central Assistance
(SCA) to Special Component Plan (SCP) of the State Governments/UT Administrations
was last revised and circulated vide d.o. N0.11014/21/97-SCD-II dated 6.10.98. As this
assistance is provided as an additive to the SCP for welfare of Scheduled Castes, the
amended guidelines provided that the State Governments/UT Administrations will have full
flexibility in utilizing the SCA, subject to the condition that it should be utilized in
conjunction with the SCP and other resources available from other sources like various
corporations, financial institutions etc. The SCA is to be utilized mainly for assisting SC
families, living below the poverty line bridging the critical gaps and providing missing inputs
of vital nature for making the schemes more meaningful. Utilization of upto 10% of the
SCA for development of required infrastructure is provided under the guidelines.

2. With a view to implement the schemes in a more focused manner, the
State Government/UT Administration have been requested to submit project report for
utilization of admissible SCA during 2000-01 indicating the economic activities proposed to
be financed, provision of required forward and backward linkages, flow of institutional
finance and other details. This Ministry's D.O. letter number 11014/30/99-SCD-II (Pt) dated
25.5.2000 may please be referred to in this regard. We have not received detailed project
reports from your State so far. The first installment of SCA has been released to your State
based on population and relative backwardness. You are requested to give your personal
attention and arrange for sending project reports and utilization certificate in respect of the
amount sanctioned so far at the earliest. It may please be noted that release of 2nd
instalment of SCA would be considered only on getting the project reports and utilization
certificate.

3. Subsequent to issue of the guidelines indicated above, certain clarification on
utilization of the SCA by the State Government/UT Administration have been sought. The
position in respect of the points raised is hereby clarified as follows:

0] In this Ministry's letter N0.16011/1/94-SCD-IV dated 23" August, 1994, it was
clarified that SC beneficiaries, living below the poverty line may be provided assistance
under SCA in manner similar to those admissible under the Integrated Rural Development
Programme (IRDP). The Ministry of Rural Development has launched the Swarnajayanti
Gram Swarozgar Yojana (SGSY) in April, 1999, in place of IRDP, as a holistic programme
covering all aspects of self employment, such as organization of poor into self help groups,
and provision of training, credit, technology, infrastructure and marketing etc. to such
groups, for enabling the poor families to cross the poverty line. The SGSY adopt a project
approach for each key activity. The poor families are to be assisted for taking up viable
income generating activities, through a mix of institutional finance and subsidy. Guidelines
of SGSY provides that credit will be the critical component and subsidy will be the only a
minor and enabling element. In view of the above, relevant provisions of SGSY, may be
adopted as a totality, while utilizing SCA. Amount of subsidy admissible under SGSY i.e.
subject to a maximum of Rs.10, 000 per beneficiary may accordingly.be adopted in case of



Special Central Assistance. The number of SC families assisted under the Scheme and
the number crossing the poverty line may be monitored and reported to the Ministry on
guarterly basis.

(ii) As regards selection of SC families living below poverty line and definition of
poverty line, the guidelines issued by the Planning Commission and the procedure laid
down by the Ministry of Rural Development for selecting the beneficiaries through the
Panchayati Raj Institutions may be adopted.

(iii) Special Central Assistance should be utilized only for the purpose specified
under the guidelines and should not be diverted for any other purpose.

4, We are separately communicating dates for discussing the SCP of your
State for the year 2000-01 as well as the project report for utilization of SCA, some time in
Oct-Nov 2000. As the matter relates to welfare of Scheduled Castes, | shall be grateful to
you for giving your personal attention on the matter and arrange to send the project report
and SCP document at the earliest.

Yours sincerely,
Sd/-
(S.K. PANDA)

Secretary

Social Welfare Deptt.
Gouvt. of (24 States)
(As per list attached)



No0.11014/8/2003-SCD-lI
Government of India
Ministry of Social Justice & Empowerment
Shastri Bhavan, New Delhi
Dated 29.3.2007

To,
(27 States/UTs)

Subject: - Guidelines for utilization of Special Central Assistance (SCA) to the

Scheduled Castes Sub Plan (SCSP).

The fundamental objectives and the basic operative principles of the approved
Special Central Assistance scheme are (a) economic development of the SC target groups
by way of employment or self employment either in primary or secondary or tertiary
sectors, (b) Special emphasis on training and skill development with forward linkages for
employment and occupational diversification.
2. It has been the endeavor of this Ministry to serve the larger cause of the target
groups by guiding the State Governments in directing their efforts and initiatives from time
to time. As a further initiative, the Ministry has decided to draw a new road map for the
empowerment of the SC target groups in tune with the opportunities offered by the modern
era of globalization and liberalization. In this exercise the most important component is
guality and excellence, both in professional education and training which have a direct
linkage with high -end employment.
3. The need of the hour is to promote sunrise sectors through the Special Central
Assistance mechanism without leaving any scope or possibility for dilution of the qualitative
excellence of the new programmes. While doing so the emphasis would rest on choosing
the best out of the available market by diligent observance of norms of propriety and
transparency. It is thus felt necessary to include capacity building programmes matching
the new sunrise high-end sectors within the existing format of the scheme of Special
Central Assistance. An illustrative list of such sectors is Commercial Pilot Course, Aviation
and Hospitality Course, course in Fashion Technology, General Nursing Course and Hotel
Management Course. These are all income generating activities and fit into the scheme of
Special Central Assistance.
4 . The recent public private partnership initiative taken by the Government of
Karnataka in such high-end sunrise sectors have come to the notice of this Ministry. They
have started various training courses after a competitive exercise and deliberate effort to
have minimal possible costs. This Ministry would like similar or better initiatives by other
Sates also.
5. The focus of Special Central Assistance is to bring in economic development
through occupational diversification and professalization in a changing market situation.
The development approach of the Governments therefore needs to change with the
changing course of Indian economy. The States need to identify the activities according to
their felt needs and support them through Special Central Assistance if they fit into he
broad mandate of the scheme.
6. With these amplifications, the State Governments/UT Administrations are
requested to open up more avenues for the SC youth to prove their potential and
excellence in high-end income generating activities.
7. These guidelines will come into effect/introduced from 2007-08
8. This issues with the approval of competent authority.

Yours sincerely,
Sd/-
(Arbind Prasad)
Joint Secretary to Government of India



N0.11014/8/2003-SCD-

Government of India
Ministry of Social Justice & Empowerment
Shastri Bhavan, New Delhi
To

The Secretaries in charge of SC Welfare,
All States/UTs.

Dated 24.8.07

Subject: Guidelines for utilization of Special Central Assistance to Scheduled
Caste Sub Plan.

Sir,

The scheme of Special Central Assistance to Scheduled Caste Sub Plan
was started in 1980 to give a thrust to the development programmes for the Scheduled
Castes (SCs), with particular reference to their occupational pattern and to the need for
increasing the productivity of and income from their limited resources.

2 . In view of the varying needs and availability of opportunities in different
States of the country and even with different regions of the same State, State Govts have
been given flexibility in choice of scheme to be implemented out of SCA. However, this
Ministry has been issuing enabling guidelines from time to time to focus directions of the
State Govts towards newer avenues and to address some of the chronic disabilities
suffered by SCs, especially with respect to lack of access to essential services.

3. Atrocities on SCs is an area of concern. Lack of basic infrastructural
facilities is one of the important factors responsible for incidents of atrocities in the remote
and inaccessible villages/habitations of Scheduled Castes. Further, awareness among
SCs about the legal provisions to check the atrocities is limited by the lack of education.

4, In order to address the concerns stated above, special steps are required to
be taken. As a first step all the State Govts. should identify atrocity prone areas. For
development of these areas, State Govt are requested to undertake following activities out
of the SCA released by the Ministry Guidelines for utilizing upto 10% of SCA released in a
year on infrastructure development in SC dominated Blocks/villages were issued vide this
Ministry's letters dated 29.7.93 and 7.9.98. Priority should be given to identify atrocity
prone areas in implementation of infrastructure development schemes.Setting up of
primary schools for Scheduled Castes; and Coverage of beneficiaries from these identified
Districts on priority basis under the income-generating beneficiary oriented schemes.

5. Since SCA is provided as an additive, the funds earmarked for SCSP under
different sectors of the State Plan should be effectively mobilized and pooled together for
deriving optimum outcome.

6. These guidelines will come into effect immediately.

Yours Sincerely,
Sd/-
(Dr. Arbind Prasad)
Joint Secretary to Government of India



N0.11014/22/2012-SCD-II

Government of India,
Department of Social Justice & Empowerment

Shastri Bhavan, New Delhi - 110 15
Dated 2" May, 2013

To
The Principal Secretary/Secretary,
Department of Social Welfare/Scheduled Castes Development,
27 State Govt./UT Administration

Subject:- Guidelines for utilisation of funds in Skill Development Programmes
under the Central Sector Scheme of Special Central Assistance(SCA)
to Scheduled Caste Sub Plan(SCSP).

Sir,

Government of India in the Ministry of Social Justice and Empowerment is
implementing a "Central Sector Scheme of Special Central Assistance(SCA) to
Scheduled Castes Sub Plan(SCSP)" since 1980 for the development of Scheduled
Castes who form the major chunk of the country's population living below the poverty line.
The main objective of this scheme is to give a thrust to family oriented schemes of
economic development of Scheduled Castes living below the poverty line. The important
provisions of the scheme, inter alia, include the following: Utilisation of 15% and 5% of total
SCA released in a year to be used for the economic development of SC women and
disabled persons among SCs respectively;Upto 10% of the total SCA released in a year
can be utilized for infrastructure development programmes in villages having more than
50% SC population; Upto 3% of SCA released in a year can be utilised for monitoring and
evaluation of the scheme.

2. This Ministry, vide letter N0.11014/8/2003-SCD-Il,dated 29.03.2007(copy
enclosed), had also issued guidelines for utilisation of funds for economic development of
the SC target group by laying emphasis on training and skill development, as well as
working out forward linkages for employment and occupational diversification in the
primary, secondary and tertiary sectors. However, so far, there was no earmarking of
funds under the Scheme, specifically for skill development programmes.

3. The State Governments/UT Administrations are, therefore, requested that
at least 10% of the funds of SCA to SCSP should be utilised for skill development
programmes within existing framework of the Scheme w.e.f the current financial year
2013-14, in order to enhance the employability of the target group.

4, This issues with approval of Competent Authority.

Yours faithfully,
Sd/-
(Sanjeev Kumar)
Joint Secretary to Government of India
Encl: As above



N0.11014/22/2012-SCD-II

Government of India
Department of Social Justice and Empowerment

Shastri Bhavan, New Delhi-110115

Dated 6" June, 2013

To
The Principal Secretary/Secretary,
Department of Social Welfare/Scheduled Castes Development,
27 State Government/UT Administrations

Sir/Madam,

In continuation of this Ministry's letter No. 11014/22/2012-SCD-Il dated
2.05.2013(copy enclosed), the undersigned is directed to state that after completion of the
training programmes for skill development of SC beneficiaries, to be implemented with the
support of Special Central Assistance to Scheduled Castes Sub Plan funds, placement of,
at least, 70% of the trained candidates either in waged employment or in self employment
may please be ensured.

Yours faithfully,

Sd/-
Maulishree Pande
Tele: 011-23387539
Encl: As above



MOST IMMEDIATE

F. No. 11014/03/2016-SCD-Il
Government of India
Ministry of Social Justice & Empowerment
Department of Social Justice & Empowerment

Shastri Bhawan, New Delhi
Dated: 2¢h May, 2016

To :
The Principal Secretary (ies),
Department of Social Welfare / Scheduled Castes Development,
State Government / UT Administration implementing SCA to SCSP
(As per list enclosed)

Subject: Guidelines for utilization of funds in Skill Development
Programmes under the Central Sector Scheme of Special Central
Assistance (SCA) to Scheduled Castes Sub Plan (SCSP).

Sir/Madam,

You are aware that the Government of India in the Ministry of Social Justice
and Empowerment is implementing a “Central Sector Scheme of Special Central
Assistance (SCA) to Scheduled Castes Sub Plan (5CSP)” since 1980 for the
development of Scheduled Castes who form the major chunk of the country's
population living below the poverty line. The main objective of this scheme is to give -
a thrust to family oriented schemes of economic development of Scheduled Castes
living below the poverty line.

2. Guidelines on utilization of central assistance released under the Scheme,
inter alia, include earmarking at_least 10% of the funds for skill development
programmes within existing framework of the Scheme in order to enhance the

employability of the target group and ensuring the placement of at least 70% of these . -

trained candidates in either waged employment or in self emp!oyment after
completion of the training programmes along with ensuring overall participation of at
least 30% women candidates in these training programmes. In this regard, guidelines
were issued vide letter dated 2.05.2013, 6.06.2013 and- 11. 09.2014.

3. A number of Ministries/Departments of the Union Government are
implementing various Schemes related to Skill Development. For bringing uniformity
and standardization in the implementation of various Skill Development Schemes, the
Government of India has issued = notifications dated 27.12.2013 and 15.07.2015
(copy enclosed) regarding, inter-alia, the National Skill Qualification Framework
(NSQF) and norms for implementation of various Skil Development Schemes
respectively. The provisions of tha. Notificationscame into force from the date of its




Notification. State Governments are also expected to align their Skill development
schemes with the Common Norms so as to bring in uniformity and standardization.

4, In view of the above, it is requested that the minimum 10% of the funds under
scheme of SCA to SCSP, which are being earmarked for Skill Development should
henceforth be disbursed in accordance with provisions of the Common Norms for
Skill Development so as to ensure uniformity and standardization in implementation
of the Skill Development Schemes. The States are accordingly requested to modify
their guidelines, if any, accordingly. It is further requested that you may refer to the
website of Ministry of Skill Development and Entrepreneurship, Govt. of India on
regular basis for any future notifications or updates in this matter for scrupuious
implementation of the norms.

5. This issues with the approval of competent authority.
Yours faithfully,

(B. L. Q@La{r

Joint Secretary to Government of India
Ph: 011-23384284
E-mail: jsbc-msje@nic.in
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TO BE PUBLISHED IN THE GAZETTE OF INDIA
EXTRAORDINARY, PART 1, SECTION 2
MINISTRY OF FINANCE |
(Department of Economic Affairs)
NOTIFICATION

New Delhi, the 27" December, 2013

No. 8/6/2013-Invt.—In pursuance of the decision of the Cabinet Commitee on Skill
Development in its meeting held on 19 December, 2013, the National Skill Qualification
Framewotk (NSQF) is hereby notified as per the following details:

ii.

iii.

iv,

V.

vii.

DEFINITIONS APPLICABLE TO NSQF

“Competence” means the proveh ability to use acquired knowledge, skills and
personal and social abilities, in discharge of responmblhty roles. It is the ability to do
a job well.

“Credit” is recognition that a learner has successfully completed a prior couse of
1eam1ng, correspondmg to a qualification at a given level.

“Knowledge” means the outcome of the assimilation of information through 1eammg
Knowledge is the body of facts, prmclples theories and practices that is related to a
field of work or study. Knowledge is described as theoretical and/or factual.

“Learner” refers to an individual undergoing skill ‘development training, whether in a
formal or informal setting.

“Learning Qutcomes” represent what a learner knows, understands and is able to do

-on completion of a learning process, and Wthh would be expressed in tetms of

knowledge, skills and competence.;

“National Skills Qualifications Committee” or “NSQC” refers to the Committee set
up in accordance para 14. (1).

“Qualification” means a formal outcome of an assessment and validation process

—ywhich is obtained-when - competent body determmes that an individual has achieved

leammg outcomes to given standards.




v7i. “Recognition of Prior Learning” or “RPL” is the process of recognising previous
leaming, often experiential, towards gaining a qualification

ix.  “Sector” means a grouping of professional activities on the basis of their main
economic function, product, service or technology

X, “Skills” means the ability to apply knowledge and use know-how to complete tasks
and solve problems. Skills are described as cognitive (involving the use of logical,
 intuitive and creative thinking) or practical (involving manual dexterity and the use

of methods, materials, tools and instruments);

xi.  “Trainer” means someone who trains, instructs, teaches or otherwise enables the
learner(s) to acquire the appropriate knowledge and skills.

xii. “Training Provider”, “Institute” and “Institution” refer to any organisation
providing knowledge and skilis to learners.

2. WHAT IS THE NATIONAL SKILLS QUALIFICATION FRAMEWORK?

.. The National Skills Qualification Framework (NSQF) organizes qualifications
according to a series of levels of knowledge, skills and aptitude, These levéls are defined in
terms of learning outcomes which the learner must possess regardless of whether they were
acquired through formal, non-formal or informal learning. In that sense, the NSQF is a
quality assurance - framework. It is, therefore, a nationally integrated education and
competency based skill framework that will provide for multiple pathways, horizontal as
well as vertical, both within vocational education and vocational training and among
vocational education, vocational training, general education and technical education, thus
linking one level of learning to another higher level. This will enable a person to acquire
desired competency levels, transit to the job market and, at an opportune time, return for
' acqu1rmg additional skills to further upgrade their competencies.

ii. The key elements of the NSQF provide:

a.national principles for recognising skill proficiency and competencies at different
levels leading to international equivalency

b. multiple eniry and exit between vocational education, skill training, general
education, technical education and job markets

c.progression pathways defined within skill qualification framework

d. opportunities to promote lifelong learning and skill development

e.partnership with industry/employers

f.a transparent, accountable and credible mechanism for skill development across
various sectors

g. increased potential for recognition of prior learning

iii.  The qualification framework is beneficial to schools, vocational education and training
providers, higher education institutes, accrediting authorities as well as industry and its
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Jpresentat;ve bodies, unions, profess;1ona1 associations and licensing authorities. The biggest
- beneficiaties of such a framework are the learners who can judge the relative value of a

qualification at a particular level on the framework and make infored decisions about their
career progression paths.

3. INTERNATIONAL EXPERIENCE WITH QUALIFICATION FRAMEWORKS

1, A paradigm shift from edycation based on mputs towards education based on leamning
outcomes is takmg place. Outcomes-based learning is a W1dely used term. The shift to
learning outcomes is important for a number of reasons:

a.It shifts focus from providers to users of education and training,.
b. By explaining what a learner is expected to know, understand or be able to do at the
end of 4 learninig process, individuals are better ablé to see what is offered in a
partlcular course and how this links with other courses and programs.
c.It incréases transparency and stréngthens accountability of qualifications — for the
benefit of individual learners and employers.
The vast majority of the world’s industrialized and transition countries are reforming their
qualifications, while at the same time developing frameworks to relate these qualifications to
each other and to generally reflect new demands in society and the labour market. The
development of these systems is often linked to changes in higher education, technical and
vocational education and training (TVET) and lifelong learning.

it. Many countries worldwide are in the process of introducing qualification frameworks.

Though the theoretical principles of all frameworks remain largely similar, the objectives of
launching the frameworks vary. Whether the emphasis is on mcreasmg the relevance and
flexibility of education and training programs, easing recognition of prior learning, enhancing
lifelong learning, improving the transparency of quahﬁcation systems, creating poss1b1111:1es
for credit accumulation and transfer, or developing quallty assurance systems, Governments

- are incréasingly turning to :qualifications frameworks as a policy tool for reform. In some

cases national developments are propelled by the emergence of regional frameworks (such as
the Furopean Qualification Framework). In many cases the implementation of qualification
frameworks has been widely supported by international organizations and is often linked to
aid money and even loans. There is increasing activity from international agencies in the area
of qualifications frameworks: the Organisation for Economic Coopertation and Development
(OECD), the International Labour Office (JLO), the World Bank {WB) and the European
Union (EU) have current qualification framework prcu ects.

4. BACKGROUND OF DEVELOPMENT OF QUALIFICATION FRAMEWORK IN
INDIA

1. - Through the National Policy on Skill Development, 2009, India recogni.zed the need

for the development of a national qualification framework that would transcend both general

_education and vocational education and training. The Policy envisioned that the framework

will stimulate and support reforms in skills development and facilitate establishment of
nationally standardized and acceptable, and internationally comparable qualifications. In the
absence of an organization at the Central level to develop such a framework, individual
Ministries started working on development of the framework, which were to subsequently be
subsumed in the National framework, when available. The Ministry of Labour and
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Fmployment developed the National Vocational Qualifications Framework (NVQF) and the

L_mistry of Human Resource Development developed the National Vocational Educational
Qualification Framework (NVEQF). The Ministry of Human Resource Development also
launched a pilot of the NVEQF in Haryana at the secondary school level.

if. Realizing the need to have a unified framework, an Inter-Ministerial Committee was
formed by the Cabinet Secretariat to use the work already done by the two Ministries as the
foundation of the National Skills Qualification Framework. With the formation of the
National Skill Development Agency, the mandate to anchor and operationalize the NSQF to
ensure that quality and standards meet sector specific requirements was transferred to the
Agency.

5. NEED FOR QUALIFICATION FRAMEWORK IN INDIA

i In India, general education and vocational education & training have been operating
as separate verticals, with very little interaction between the two. This has led to hesitation
amongst the youth in opting for vocational education and training as it is presumed that this
avenue would preclude the concerned individual from being able to acquire higher degrees
and qualifications. In order to facilitate mobility from vocational to general education, and
vice-versa, a qualification framework for India, i.e. the National Skill Qualification
Framework (NSQF) will help make qualifications more understandable and transparent.

ii. The need for the NSQF arises due to the following additional reasons:

a. Till now the focus of education and training has been almost entirely on inputs. The
NSQF is based on an outcomes-based approach, and each level in the NSQF is
defined and described in terms of competency levels that would need to be achieved.
Job roles corresponding to each of these competency levels would be ascertained with
the involvement of industry, through the respective Sector Skill Councils (SSCs).

b. Pathways of learning and progression, especially on the vocational education and
training front, are generally unclear or absent. There is no clear provision for vertical
or horizontal mobility, The NSQF will make the progression pathways transparent
so that institutes, students and employers are clear as to what they can or cannot do
after pursuing a particular course and address the issues of inequity and disparity in
qualifications | '

c. There is lack of umform1ty in the outcomes associated with different qualifications
across institutions, each with its own duration, curriculum, entry requirements as well
as title. This often leads to problems in establishing equivalence of
certificates/diplomas/degrees in different parts of the country, which in tarn impacts
the employability and mobility of students

d. The negative perception associated with vocational education and training can be
significantly removed by the development of quality qualifications that also permit
acquisition of higher qualifications, including degrees and doctorates

e. There exist a large section of people who have acquired skills in the informal sector
but who do not have the necessary formal certifications to attest to their skills. As a
competency-based and outcomes based qualification framework, NSQF will facilitate




Recognition of Prior Learning (RPL) tmt is largeiy lackmg in the prcsem educaﬁon
and trammg scenario
Majorlty of Inchan quahﬁcatlons are fiot recogmzed mtematmnally and v;ce versa
This creates’ a problem for the students and workers as their international moblhty is
adversely affected and they often have to undergo a course agaln to geta quahﬁcatzon
that'is recogmzed in the host country. The NSQF w111 also help ahgnment of Indian
qualifications fo internatienal qualifications in accordance with relevant
bilateral and multilateral agreements. Many countries are alréady in the prdcess of
aligning their qualifications to international qualifications through qualification
 frameworks
g The credit accumulation and transfer system that will be integrated in the NSQF
will ‘allow people to move between education, vocational training and -work at
different- stages in their lives according to their needs and convenience. It will be
possible for a student to leave education domain, get some practical experience in
industry and return to studies to gain qualifications to progress higher in his chosen

career
6. OBJECTIVES OF NSQF
i. The objectives of the NSQF are to provide a framework that:

a. Accommodates the diversity of the Indian education and training systems

b. Allows the development of a set of qualifications for each level, based on
outcomes which are accepted across the nation

¢. Provides structure for development and maintenance of progression. pathways
which provide access to qualifications and assist people to move easily and readily
between different education and training sectors and between those sectors and the
labour market

d. Gives individuals an option to progress through ‘education and training and gain
recognition for their prior learning and experiences

e. Underpins national regulatory and quahty assurance arrangements for education
and training _ ' - . .

f. Supports and enhances the national and mtematlonal mob111ty of persons w1th
NSQF-compliant qualifications through increased recognition of the value and
comparability of Indian qualifications

i, - The NSQF is a quality assurance framework — it facilitates the awarding of credit
and supports credit transfer and progression routes within the Indian education-and training
system. It seeks to help everyone involved in education and training to make comparisons
between quallficatwns offered in the country, and to understand how these relate to each
other.




e HOW IT WORKS"

i. Thc Nat10nal Skill Quahﬁcauon Framework s composed of ten levels, gach
representing a- d1fferent level of complcx1ty, lmowledge ahd -autonomy -required to
demonstrate thée competence commcnsuratc for that level. Tevel one “of the framework
represents the lowest complexxty Whﬂe ]chl ten represents the hlghest oomplex;ty The levels
are defined by critéria expressed as lcammg outcoimes. Volume of learning denoting’ notional
time taken to acquire qualification may also. be indicated for some leyels and some sectors,
but it"is important to note that the NSQF Levels are not related dlrectly to years of
study. They are defined by the extent of dcmands made of the leatner in broad categories of
competence, i.e. profcssmnal knowlcdge, professmnai skill, core skill ‘and rcsponSJ.blhty
Over a lifetime of learninig, individuals will move 10 h1gher from lower levels or across levels
of quahﬁcatmns as they take on new leammg and acquire new skills.

ii. Each: NSQF level is defined by a set of descriptors expressed as learning outcomes.
The level descriptors ‘are designed to allow broad comparisons to be made between
outcomes of learning. However, it is not the case that every qualification will or should
have all of the characteristics set out in the level descriptors. Each qualification at an
NSQF level may be further defined with reference to curriculum, notional contact hours,
subjects, duration of studies, workload, trainer quality and type of training institution, to
indicate what is expected of the learner in terms of ability to do or apply at the end of the
learning process. The positioning of two or more qualifications at the same level only
indicates that they are broadly comparable in terms of the general level of outcome. It does
not indicate that they necessarily have the same purpose or content.

iii. Some other issues assomated with the NSQF are given below:

a. National Occupatmnal Standards (NOS) NOS define the measurable performance
~outcomes required from an individual engaged in a part1cu1ar task. They list down
what af {dividnal performitig thit task sHould khow aiid dlso do. These standirds can
form the benchmarks for various education and training programs and recrnitment
range of HRM practices. Just as each job role may require the performance of a
number of tasks, the combination of all the NOSs cotresponding to these tasks would
form the Qualification Pack {QP) for that job role. The NOSs and QP for each job role

~ corresponding to each level of the NSQF are being formulated by the concerned
Sector Skill Councils (SSCs). In the event of there being no SSC for a given sector, or
inability on the part of the SSC to produce the NOSs/QPs in a timely manner, this
responsibility may be assigned by the National Skills Qualifications Committee
(NSQC) to a relevant regulatory body or other entity having experience and
knowledge of the sector.

b. Curriculum Packages: The competency based curriculum packages would consist of
syllabus, student manual, trainers guide, training manual, trainer ‘qualifications,
assessment and testing guidelines and multimedia packages and e-material. These will
be developed for each NSQF level, and where relevant, for specific Qualification
Packs (QPs). idéntified by the SSCs. This may be done by such agencies as the
Ministries/ Departments, Sector Skills Councils and Regulatory Bodies may
designate, or any other body, in accordance with the NSQF. NSQF curricula should
be modular, allowing for skill accumulation and facilitating exit and entry. Curricula




_deszgn will also be aligned to a credit framewoxk that reflects credlts eamed and

competenc.les acqulred Trammg of tramers would also be ahgned o the NSQF

. Industry Engagement Since the NSQF is based ‘on’ an- outcome&-baSed approach

patticipation of the’ 1n&ustry and employers is a critical prerequ151te for the success of
NSQF. Vocational education, vocational tralnmg general -education and skill
development courses will be designed, developed delivered, and learners assessed
and certified i accordancé with the NSQF in ‘consultation with SSCs, mdustry and
employers. In. addition to this the industry may also provide support in terms of
providing training institutions,

. Horizontal and vertical mobility: For horizontal and vettical mob111ty to take place,

the following.are essent1al

o Eachlevel is finked to the ones above and-below it by a seties of s steps If these
steps in any industry sector or acadermic domain are missing, the NSQF would
help identify and map these missing gaps. :

» These gaps would have to be filled, and the key administrative ministry,
regulatory bodies already operating in that sector, the SSCs and other
stakeholders being part of the NSQC, would need to be consulted in the
process

» The degree of lateral mobility that is considered desirable would have to be
identified by the NSQC, and the same would have to be facilitated through on-
going credit accumulation and transfer.

Accordingly, the NSQF Would require such regulatory institutions (e. g UGC, AICTE,
NCVT, Technical and School Boards etc.) to define each of their entry and exit
parameters in terms of compeétencies ascribable to that level of the NSQF so that
vertical progression in vocational education would be strengthened. If necessary,
reservations for individuals progressing though these channels can be considered and
provided for. For instance, the system would permit-vocational pass outs of Class X -
X1, ITIs and polytechnics o gain entry- into higher education programs in
vocational/technical/general education courses including degree level courses such as
the Bachelor of Vocational Studies (B.Voe.), notified by the University Grants
Commission. Taking into account the competencies acqiiired and the credits
aceumulated, it would also be possible to change courses, if desired. Further, persons
with skills shall have the option to move between vocational education, vocational
training, general and higher education or vice versa at various stages, using pathways
provided by the school boards, universities and colleges. If there are “competency
gaps” identified in a candidate, a “bridge course” based on modular curricula to
acquire those competencies may be imparted by the receiving Institution.

. _International comparability: The NSQF Wﬂl provide -a means of articulation and

alignment of the Indian Skill Qualification levels with those of other couniries and
regions, This will help in the mobility of Indian NSQF-aligned Qualification holders

to work in and/or relocate to other parts of the world. The NSQF will also be the



means of, interface with the various geographical regional frameworks that are

developing across the world,

8.  LEVEL DESCRIPTORS

1. Each level of the NSQF is associated with a set of descriptors made up of five
outcome statements, which describe in general terms, the minimum knowledge, skills and
attributes that a learner needs to acquire in order to be certified for that level.

ii, Each level of the NSQF is described by a statement of learning outcomes in five
domains, known as level descriptors. These five domains are:

a.Process

b. professional knowledge,
c.professional skill,

d. core skill and
e.Responsibility.

Each of these is briefly described below:

a. Process
Process is a general summary of the other four domaing corresponding to the level.

b. Professional knowledge
Professional knowledge is what a learner should know and understand with reference to the
subject. It is described in terms of depth, breadth, kinds of knowledge and complexity, as
follows: R T S '

* Depthof kr;owledgg can be general or specialized

e Breadth of knowledge can range from a single topic to multi-disciplinary area of

knowledge
* Kinds of knowledge range from concrete to abstract, from segmented to cumulative

» Complexity of knowledge refers to the combination of kinds, depth and breadth of
knowledge ' .

¢. Professional skill : .
Professional skills are what a learner should be able to do. These are described in terms of the
kinds and complexity of skills and include:

* Cognitive and creative skills involving the use of intuitive, logical and critical
thinking .

» Communication skills involving written, oral, liter'acy and numeracy skills

* Interpersonal skills and generic skills

A Coresia T

Core skills refer to basic skills involving dexterity and the use of methods, materials, tools
and instruments used for performing the job, including IT skills needed for that level.




e Responsxbihty
Resp0n31b111ty aspect determmes the followmg

° 'Nature‘ of workmg rela‘aonshlps

. Level of responmblhty for self and others

» Managing change

o Accountability for actions

i, The descriptors give broad, general, but meaningful, indicators of the leaming
outcomes at each level. The descriptors can be used in a number of ways:

To allocate levels to learning programs and qualifications

a.
b. In vahdatmn and moderation of various qualifications and programs

a0

training sectors

As a basis for communication with learners and other users of qualifications

As a guide for mapping progression routes within and across the education and

e. By program designers when making entry requirements and recommendations for

programs
iv. The NSQF level descriptors are given below:
LEVEL | Process required | Professional | Professiona | Core skill Responsibil
knowledge | 1skill ity
Level 1 prepares  person | familiar with | routine and | Reading and | No
to/carry out | common repetitive, writing, addition | responsibilit
process that are | trade | takes . safety | subtraction y  always
repetitive on | terminology, | and security | personal works under
regular basis | instiuctional | measures, financing, continuous
require no | words familiarity with | instruction
previous practice | meaning and social and [ and : close
understandin religious supervision
g diversity,
hygiene - and
, environment
Level 2 prepares  person | Material limited receive and | No
to/carry out | tools and | service skill | transmit written | respongibilit
process that are | application | used in | and oral |y works
repetitive on{in a limited | limited messages, basic | under
| regular basis with | context, context, arithmetic instruction
- little application of | understands | select  and | personal and close
understanding, context  of | apply tools, | financing supervision
more of practice work and | assist in | understanding of
quality professional ! social  political




and. rehgmus
dlver'lty, S

te [ hygiene. - and
‘-enwronment

Level3 | person. may catry | Bagic facts, | d: C_Qmmpmcanon 'Under ciosc:’
put' a job which | process* and demonstrate | written and oral, | supervision
may - require | prificiple | practical | with . - minimum | Some.
Timited range of |applied  in | 'skill, routine | required  clarity, | Résponsibili
activities - routine | trade of | and. skill - of  ‘basic | ty  for own
and predictable employment re:pentwe in .anthmetlc and '.work within

narrow defined
| ranige . of Jirit.
apphcanon personal |
social and natural
environment

Level4 | work in familiar, | factual recall  and | language to | Responsibili
predictable, knowledge demonstrate | conmumunicate - ty for own
routine, situation | of field of | practical written or oral, | work and
of clear choice knowledge | skill, routine | with  required | learning-

or study and clarity; skill to

: repetitive in | basic  arithmetic

| NAITOW and  algebraic |
‘range ~ of | principles, basic
“application, .| understanding of
using social  political
appropriate | and natural
‘role  and | environment
tool, using
quality
concepts .

Level 5 |job that requires | knowledge - |a range of | Desired Responsibili
well  developed | of facts, | cognitive mathematical ty for own
skill, with clear | principles, and practical | skill, work  and
choice of | processes skills understanding of | learning and
procedures in | and general | required to | social, political | some
familiar context concepts, in | accomplish | and some skill of | responsibilit

a field of|tasks and collectmg and | y for other's
work or | solve organising | works and
study. problems by | information, learning

selecting communication.

and

applying

basic

methods,

1 tools,
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materxals :

Level 6 demands wide. an’d a ' ,Reasenably good_ Re""'0n51b111 1
(tange . of | © | mathematical |ty for “own |
‘Specialised kno__ ledge in ‘andpactlcali "calcu tion, '- - and.
technical skill, | broad skills understandmg of ]eammg and |
cla.nty of | contexts ; -requlred to | social, . political | full " |
-knowledge and | within a field | génerate and,’ reasdna'bly responsibilit
practice - in broad | of work or | solutiotis to ggﬂcﬁd',@_in_ data | y for other's
range of activity | study specific collecting works  and
involving standard problems in | orgaising learning
non - standard a- field of | information, and |
practices work  or logxcal

L Study commumcatmn
Level 7. requires a | wide ranging | wide range | good logical and | full
- | command of wide |, factual and | of cognitive | mathematical responsibilit

ranging theoretical - | and practical | skill - y for output
specialised knowledge in | skills understanding of | of group and
theoretical and | broad required to | social  political | developmen
practical skill, | contexis generate and natural | t
involving variable | within a field | solutions to | environment .
routine and non- | of work or | specific ' good in
routine context. study problems in _collecting and

a  fleld of | organising

Iwork ~ or | information,

study communication

PR and. presentation |

skill

Level 8 Comprehensive, cognitive, theoretical knowledge | Exercise  management  and
and practical skills to develop creative solutions, | supervision in the context of
to abstract problem. Undertakes self study, | work/study having

’ demonstrates ~ intellectual independence, | unpredictable changes,
analytical rigour and good communication. responsible for development of

o L P self and others.

Level 9. Advanced = Knowledge and skill Crtical | Responsible  for - dec1szo‘n
understanding of the subject, demonstrating | making in complex technical
mastery and innovation, completion of substantial | activities, involving
research and dissertation. unpredictable study/work

situations.

Level 10. | Highly specialised knowledge and problem | Responsible  for . strategic

'  ['solving skill to provide original contribution to | decisions in  unpredictable
knowledge through research and scholarship. complex situations of
L _ work/study
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Omes to acqulre a
leammg outcomes

worked: out ot the Basis of the number of ‘notiotial’ leammg hours that . ° average leatticr at
a.specified NSQFE level might expect to take fo. achleve_ _the learning outcome ’cludmg the

more or less'tlme 1s taken to achieve the outcomes. No credrzs are earned by‘ a 1earrief if
the learning outcomes are not achieved or, in the case 6f RPL, demonstrated.

il. Credits can be used to assist learners to transfer between programs. This can happen
only whien awarding bodiés determine how much credit cen be transferred into which of their
. programs. This decision will depend upon the nature/content of the learning for which the
credit has been given and the requirements of the program into which transfer is being
sought. This will also facilitate multiple entry and exit pathways at each level (or within 2
level) with the bundle of credits earred clearly certified by assessment and ceitification
bodres which have been authonzed to do so.

fi.  Wherever notlonal leammg time s used it should ‘include all learnmg activities
required for the achlevement of the Ieammg outoomes for a partxcular 1evel mcludmg, for
example: : : : : : ,

a. Formal learning, including classes, training sessions, coaching, seminars and tutorials

b. Practice and learning on the job - gaining, applymg and refining skills in the
workplace :

c. Involverent in informal learning, example: community-based workshops, youth
groups, playgroups :

Doing practical work in laboratories or other locations

Expected private study, revision and remedial work

Work-based activities which lead to assessment

Undertaking all forms of assessment

@ e A

Notional learning time may also be linked to the International Standard Classification of
Occupations (ISCO 08), which includes reference to a nominal duration of learning and
workplace training for each occupation.

iv. The need to undertake any or all of these will be considered when credit is being
allocated to'a quahﬁcatwﬁ or leaming program. The mix of learning activities will vary from
program to program — in school, the learning might be meostly class-based; in higher
education much of the learning time could be spent outside of formal lectures etc. In other

situations, much of the learning will be work-based. In determining the notional learning time
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utco_m_es of -1,ea__ming (for eg._ irg module/unit, pro gr'a'm', or any piece
ng), no.rigid. allocation” of time is-imiplied ‘in this system; particularly as

1.~ Credit transfer is the process of recognizing prior learning that has been credit rated
by the assessment and certification bodies authorized f0.do so. The transfer of credit points
from one-qualification or learning prograny irito’ another helps to minimiz ‘duplication of
learning. Learders may have already achieved NSQE credits for learning that they have
rtaken and it may b possible for all of some of these credits to be transferred

cr ‘qualification or learning program. The key focus of credit transfer decisions should
benefit to the leartier dn ort for effective learning pathways: Transparency
and transfer is a critical factor in supporting and

pteviotisly

in decision-making for credit recognition” _ :
ericouraging the on-going involveinieht of Léarners in eciication and thaising, -« .~

ii Credit transfer would facilitate access and promote new learning opportunities
without compromising learning outcomes associated with a given NSQF level. Those
responsible for designing qualifications and learning programs will be encouraged to identify
opportunities for credit transfer wherever they exist. ' '

iii. Credit transfer can be made in varfous ways such as allowing a learner to drop a
subject already studied or take thé next level course in that subject, direct admission to
higher-level such as direct second-year admission, etc. This could also take the form of
resérvation of seats for students coming with prior learning background. The credit transfer
system in each industry sector or academic domain needs to be detailed out by the NSQC,
with the inputs from the respective 'ins’_tfﬁiﬁ'ons/univéfr‘éiﬁeS/Miﬁist‘rié's'/reg‘tllators, ‘etc. at-the
time of registration of qualification, so that students undertaking the qualification are clear
about the possible credit transfer opportunities available to them. These could include issues
CEHEHAG T e e

. a. Standardisation of course content, syllabus, notional learning time, credit values etc.
b. Standardisation of credit values for priot/ informal leatning,
¢. Stipulation of time limit and other conditiens beyond which the credit will not survive
—as students may forget training inputs unless these are put to use.
d. Stipulation of related subjects for credit transfer. For example, credits in Chemistry

would be relevant for polymer techriology. Credits in turning / machining may be

relevant for mould making, though both mould making and polymer science form part
of the same 3 year Diploma currently in force.

10. QUALIFICATIONS REGISTER

i To ensure that learners have access to all the qualifications registered and currently
being provided by various training providers/institutions, a register of qualifications, that are
approved and available, shall be maintained and regularly updated. The NSQF Register will
~-be - the—official ~natfonal-public- record- -of “all - qualifications aligned to NSQF levels,
qualification pathways and accrediting authorities.

1S The qualifications register will be made available on a web portal and regularly
updated. Every institution offering an NSQF-aligned qualification will have to keep details of
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its training programs updated on the portal,

encouraged to. partier with skill /. vocaﬁonal trammg plfewders/tristltutes 0 that the
requlrements and ethos ofthe work place are mtegral to, skill. trammg packages/programmes

12 RECOGNITION OF PRIOR LEARNING

_ Recogmnon_of Pnor _Learmng ',(RPL) is a very 1mportant assocm“:ed functxon of the

Al Help mdivi uals who Have gaine
"'_jjtafy act1v1t1es to have this learmng recogmzed Th1s will

a. Outside of formal learning situations

b, Through informal learning and training in the workplace, the community and/or the
- voluntary sector o

¢. From continuing professional development activities

~ d. From independent learning

i, RPL will give an option for personal or career development or to gain credit towards
othier quahﬁcatlons ot leatning programs, to learniers who have the skills but no certificate to
prove it. It will help leamers make clearer connections between the learning they have
already achieved and future learning " and/or carger . opportunities. Benchmarkmg an

Hdtvidual’s Teatming “against the NSQF Level Deseriptors will help them to identify the

appropriate level of options for progression. This will improve career progression and skill
upgradation of learners as well as facilitate the engagement of the experienced practitioners
as resource persons.

iit. At present the Modular Employable Skills (MES) scheme under the Ministry of
Labour and Employment has a component of RPL, wherein direct testing and assessment of
skills may be done. Ministry of Tourism also-runs the Skilt Testing and Certification
Programme, wherein candidates can get their skills assessed and get certificate for the same.
However, efforts for recognition of prior skills are limited. By introducing RPL through the
NSQF, such efforts will gain momentum and allow learners to benefit on a larger scale. The
NSQC will develop process for Recognition of Prior Learning/traditional learning for any
given job role against the relevant level descriptors and notify the same for Skill Training
Prov1ders/Vocat10nal Trammg Prowders/Certlﬁcate awarding bodies for use in assessment

“and certification.

13. FUNCTIONS/RESPON SIBILITIES OF STAKEHOLDERS

~ The NSQF is the joint responsibility of many stakeholders and each has its own role to play

in its development, implementation and maintenance. The roles/respon51b111t1es of the main
Stakeholders are listed below:
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- a, N atwnal S lll'I)evelopment Avency (NSDA)

‘together all the stakeholders from the1r respectlve sectors Based on the needs of the
1ndustﬂcs in concemed sector, the SSCs are developmg the NOSs and QPs foi the various job
roles in. thelr sectors, and they Wﬂl align the same to approprlate levels of the NSQF They
will ‘work to su ement the existing vocationial training and education. system for the
Industry Sector i teeting the entire valie chain’s requirements “of appropnately trafned
_manpower in quantlty and quahty across all levels ona sustamed and evolvmg basm |

The $SCs shall also prov1de mputs to the Central and State level 1mplcmcntmg agenclcs in
developing the curriculum packages, capacity building of institutions and training providers,
and assessment and certification of the skills imparted. The Sector Skill Councils shall be
licensed and reg'ulated'by the National Skills Qualification Committee.

-¢. Central Mmmtrles ' '

The Central Ministries, being at the apex of the issues in their admm1strat1ve control, will
have to provide the Igadership to ensure that all stakeholders align the programs being offered
by mstltutlons/bodies under their aegis to the NSQF in accordance with the TImplementation
Schedule in para 14 1v

d. State Guvernments .' : :
The institutions/bodies under the control of the respective State Governments will be
- encouraged to align their leaming programmes. to the NSQF, as this would facilitate greater |
mobility for individuals holding such qualifications. The State Governments will also help
determme the modalities for ensuring that while regional variations are provided for, the
same do not undetrine the quality assurance assomated with the NSQF.

e. Regulatory Instltutlons

~ All the existing regulatory institutions (e.g. UGC AICTE, NCVT, Techmcai and School

Boards etc.) would define their entry and exit competencies and qualifications in terms of

NSQF levels so that provision of vertical progression in both general and vocational

education would be strengthened and vocational pass outs are able to gain entry into the
respective portals of higher education in the vocational/technical/ general education courses

including degree level courses.

Thus, Regulatory/Awarding bodies while continuing to regulate their courses, programmes,
affiliation; and accreditation system shall ensure their alignment and conformity with the
" NSQF,

1. Training Providers/Institutes/Institutions.

All training providers would have to organise their courses/programmes to ensure alignment
with NSQF levels in accordance with the implementation schedule in para 14.iv.
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~ 14, IMPLEMENTATION . -

HRD:

Ceriens S P S Member

v, Mihistry of Labour & Employment ............................... Member
v, Member Secretary, Planning Commission....o..vverveieeeririerinisnrrnnn Member
vi. Mission Directors, from three State Skill ‘
Development Missions (in rotation) ..........cccceeninens et Members
vii.  Sectoral Representatives as below .......ccoveevivnins vemneriennnnn, ... Mermbers
viii.  Director General NSDA et e e e Member-Secretary
For eaoh sector that is bemg discussed, the Sectoral Representatwes would comprise:
ix:  Secretary, Administrative Ministry......... S P S SR e - Member
X.  Chairmia/CEQ of the concerned Seotor Skill Council(s)........ccvvvvnnn. Member
xi.  Headsofall Regulatory Bodies, moludmg where rélevant, UGC ,
AICTE, CBSE, NCVT, State Boards etc in the Sectdr .. seeerien.. Members
xil.  Heads of two training institutions (one Govt and one pnva,te) .. Members
Xiil. Any other person/ ageney relevant for the seotor* ...... FETTUUN Member

*Note Where move than one Mzm.stry / Deparhnent is related to a partzcular sector, a

representative. fronmv- each. of these Ministries/Departments would be invited under this

provision so that all concerned are represented. The representative could be a technical

person from an expert agency or body under the Ministry dealing with the issue of training

and skills in that particular sector, In sectors that focus on skilling for overseas job-markets,
_ repres.enratives of the Ministry of Overseas Indian Aﬁ’az‘rs would be included.

The NSQC would be at liberty to set up speclﬁe sub-committees for addressmg sectoral
issues. However, all Members of the NSQC representing specific sectors, and listed under the
group of “sectoral representatives” would necessarily have to be part of the sub-committee(s)
on the sector”, =

Functions:. Functions of the NSQC would be as under: .~
a.  approve and notify the NOSs and the QPs’ prepared by the Sector Skills Councils,
~ including job roles that exist across various sectors;
_ b, approve the accreditation norms developed by the ooncemed Sector Skills Councrls for
training prov1ders in the sector;
c.  develop/approve the accreditation norms for non-statutory certification agencies;
d.  based on the National Standards for Occupation/National Industrial Classification or
any other nationally accepted classification system, to determine the definitions of
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lve a:ny"is‘sues/d-i@utes'a;-nong Ministfies/ Departments/ Regulatory

2 alighment of courses to NSQF, credit transfer, ete;

g all matters rifgy cross-sectotal approach; such ds credit accumulation and transfer;
ognition of non-formal learting, apprefticeship, online and distance learning, lateral
mobilityandbridge cowrses; T

h.  coordihate and align Indin qualifications to international qualifications framewaorks to

L addressing all transition issues, including developing suitable mechanism for
recognizing and aligning to the NSQF all qualifications pre-dating the irplementation

of the NSQF; - ’

J- Any other activity as may be entrusted by the Government;

k. map all existing certificate, diploma, degree and other courses available in the sector,
and identify gaps if any; _ '

L. determine whether progression from one level to another should be allowed for a
specific course/discipline (eg, should a progression link be established between a
nursing qualification and a medical one?); -

m. map all the progression pathways so determined and agreed, and decide how the
progression will take place — how much credit would be allowed for movement from
one level to the next, and how sich progression can be facilitated;

n.  determine:.progression. links bhetween courses and certifications that are granted by

regulatory and/or professional bodies, and those that aro curréntly unregulated; ©

0.  identify and specify bridge courses arid processes if any, that would be needed to permit
progtessiofi from one level io ariother; I , o )

p.  establishing and maintaining high standards for skill training in each séttor,

Provided that functions (a) to (j) above would have to be discharged by the NSQC itself,
and would not be delegated to any sub-committee.

At the State level the State Skill Development Mission shall perform the coordination
function in the realm of skill development along with local SSCs/industry/ trade association
and all other stakeholders for the implementation of NSQF. | :

ii. Accreditation

While national acereditation norms would be approved by the NSQC, actual accreditation of
training providers will be done by relevant regulators. The identification, registration and
accreditation of the institutes/training providers would be done through a mechanism

determined by the concerned Ministries and regulators in consultation with SSCs/industry as
the case may be. S

iii. Assessment and Certification

- “Assessment-—and- -certification Wil “be  done by the respective agencies of the
Government/private sector as is done now, However, assessment and certification norms
developed by the concerned regulatory bodies, SSC/industry would be approved by the
NSQC to ensure that outcomes conform to the appropriate NSQF level. Certificates issued
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would-be aé uﬁdef |

{1 Immedlately upon the NDtlﬁC&thﬂ of the NSQF _
a. All ‘other " frameworks, including - the NVEQF (Natmnal Vocatmnal
Educatlonal Quahﬁcatxc_)n Framework) _ released by the Mlmstry of HRD,

‘a Gov mment fundmg would not be. avaﬂable for any trammg/ educatlonal-
programme/ course which is not NSQF-compha.nt

b. All government-funded training and educational institutions shall define
eligibility criteria for admission to various courses in terms of NSQF levels. -

c. Thé recruitiiiefit rules of the Goverhment of India and the public sector
enterprises of the central government shall be amended to define eligibility
criteria for all positions in terms of NSQF levels.

d. State Governments shall be encouraged to amend their recruitment rules as
well-as those of their public sector enterprises to define eligibility criteria for
all positions in terms of NSQF levels.

(i) After the ﬁﬁﬁ'—amivéfsm date of thie notification of the NSQF,

a It shall be mandatory for all tralmng/educatmnal programmes/courses to be
“NSQF-compliant.

b. All training and educational institutions shall define eligibility criteria for
admission to various courses in terms of NSQF levels.

PRABHAT KUMAR MISHRA
Joint Secretary to Government of India
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No. H-22011/2/2014-SDE-I—In order to bring about upiformity and standardization in the implermentation of
various Skill Development Schemes by different Central Ministries / Departments, the Government of India has approved .
constitution of 2 Common Norm Committse as the apex body ta update and suitably revise the Common Norms with the
: B ‘ following composition:-
(i Secretary, Ministry of 8kill Development and Entrepreneurship - Chairman

(i) Director General, National Skill Development Aénncy (NSDA) - Member
(iif) MD & CEO, National Skill Development Corporation (NSDC) - Member

(tv) Representative not below the rank of Joint Secretery of Department of Expenditure, Ministry of Finance -
Member

) Representative not below the 'fadk of Joint Secrotary of three ministriés engagéd in skill development
programmes - Member

(vi) Principal Secretary in charge of siill development programme/mission in three states (on rotational basis) -
Member ‘

{(vii)  Joint Secretary, Ministry of Skill Development and Entrepreneurship - Member Secretary,

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAT) and other such experts
and stakeholders as it may consider necessary in discharge of its functions. '

3. Terms of Refarence of Common Norme Committea:~

{) To harmonize the functioning of various skill development schemes and bring about uniformity and
staridardization among them,

(i} To review/revise training cost for skill development programmes
(itf) To review/revise funding rorms for skill development programmes

{iv) To review/revise categorization of courses/trade for training cost

' (v) To designate an agency and approve the process of empanclment of Training Providers/Assessors ai the
© national level through that agency and validate the process to be adopted by the State Government through
that agency. ' ‘
4, The Comumittes will be empowered to amend/revise the Schedules of the Notification at Amnexure-l,
5. The Committes shall meet once every year or upon request of any Ministry/Department/other stakeholders,

Provided that there shall be a minimum of six months between any two reviews of the Common Norms

. Committee. In its first meeting, the Cornmon Norms Committee shall prepare a document specifying how the
revisw, monitoring and adjustment will be done by the Committes, and what the review/evaluation will cover
both qualitatively and quantitatively. .

6. Coverage: The above Comitmon Norms will be applicable io the Skill Development Schemes of the Government of
Indin being implemented through various Ministries/Departments. The State Governments are also expected to
align their skill development schemes with the Common Norms s0 as to bring in uniformity and standardization.

-1 The provisions of this Notification will come into force from the date of its Notification. All the current projects
underway would be completed as per the existing scheme and new batches wotild transform into new norms in
every scheme and funll {ransition would be effected from st April 2016. :

8 TA/ DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as admissible under the
rules shall be met out of the budget provision of the Ministry of Skill Development and Entrepreneurship.

Anpexure-1

The Common Norms for Skill Developmcnt Schemes implemented by Government of India are hereby notified as
nnder, :

1. Skill Development
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Skill Development, for the purposs of any Government scheme, is defined ‘a8 any domain specific demand led skill
training activity leading to employment or any outcome otdented activity that enables a participant to acquire a Skill,
duly assessed and ceriified by an independent third party agency, and which enables him/het to get wage/self-
employment leading to increased earnings, and/or improved working conditions, such as getiing formal certification
for hitherto informal skills, and/or moving from informal to formal sector jobs or pursue higher sducation/iraining
and shall fall in the categoriss us per below:

()  For fresh entrants to the j‘o‘b market, the traiming doration to be minimmum 200 hours (including prastical
and/or on the job training) sxcept where preseribed by any Stainte.

Gi) Tn case of re-skilling or skill up-gradation of persons already engaged in an cccupation, training
programmes having a minimum duration of 80 hours of trainings including practical and/or on-the-job
training. : : .

(iif)  Inthe case of persons who have acquired Sl through informel, non-formal or expesiential fraining in any
" . yocational trade or craft, formal -recognition and certification of such gkill, if necessary after imparting.
bridge courses, to be treated ag Skill Development.

Extension worlk, such as that carried out in the fields of agricultural and related astivities, public health ete. would be
vecorded a8 an activity distinet from skill devslopment, These would need e be progranimes of durations of 32
howrs or more, which leads to eny econemic or social benefit that may not be immediately measurable, and the
Common cost notms would not be applicable to such extension work. o

Skill Developxﬁant Courses

Soft ekills (which would include computer literacy, language and warkplace inter-personal skilis relsvant for the
sector/trade) would be an integral part of fhe skills training process and must be suitably integrated into the course
modnles of ]l the above-mentioned categories in section 1.

2.1, Alignment with the National Skills Quaiificetions Framework (NSQF)

ATl Skill Development courses offered under the schems framework must conform to the National Skill
Qualification Framework (NSQF) notified on 27.12.2013 which provides for transition of all training/educational
programmes/courses 50 as to be NSQF compliant by the third anniversary date of the notification of the NSQF (i.e.,
after 27.12.2016). Government funding would not be available for any training or educational programme/consse if
it is not NSQE complaint, All training providers empanelled/approved by the various Ministries/Depastments of the
Government of India/State Governments/NSDA/NSDC/Sector Skill Councils would need to comply with this
requirement of the NSQF failwe to do which would lead to their de-listing by the concerned empanellingfapproving
Lauthority.

Input Standards

3.1 While all training programmes funded wader any scheme of the Government of India need to ensure that
fie outcomes are achieved as per these Common Norms, the following inputs may also be considered 80 as to enguie
that adequate training infrastrocture and capacity exists: ' :

@ The overall training infrastructore sps'ciaﬁy. the training &ids and equipment being as per industry
, benchmarks. : ‘ . :
(#H) Trainers with suiteble qualifications/experience being Wired and each trainer to having undergone

Training of Trainers (ToT).

(i) Tndustry relevant content, appropriate to the lesrming groups, and conforming to the requirements
of NSQF/SDIS, being tsed.

(i) The student and trainer enrollment linked to Aadhar,
v Assessiments belng video recorded if required.
Outcome of Skill Development

In addition to independent third party certification of the skilled individual, the outcomes frem skill develo'pmant
programmes shall be as under:

4.1, ° Tor training of fresh entrants to the workforce, ontcome shall be defined to include all of the following:
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(@ Employment (both wage and self) on an annual basis of at least 70% of the successfully certified

trainees within thrse months of completion of training, with at least 50% of the trainees passing
out baing placed in wage employment; :

Provided that the Minjstrigs/Departments shall have freedon to alter the percentage of wage and
self-employment based on specifics of the scheme that have been desighed exclusively for self-
employment/enirepreneurship, nature of activity, local economy, social conditions, ete.

(if) In case of wage employment and recognition of prior learning, candidates shall be placed in jobs
thet provide wages ai least equal to minimum wages preseribed and such candidates should
continue to be in jobs for a minimmm period of three months, from the date of placement in the
same or a higher level with the same or any other employer. -

(iij) In cass of self-employment, candidates should have been employed gainfully in lifm].ihoocl
: enhancement occupations which are evidenced in terms of trade license or setting up of an

enterprise’ or boedriling a membei of a producer group o proof of additional eariings (bank -

statement) or any other suitable and verifizble document as prescribed by the respective
Ministry/Department.

42 In case of re-skilling or skill wp-gradation of persons already engaped in am occupation, at least 70%
of such persons shall have an increase of at least 3% in remuneration within 14 moaths of completion of the skill
development training, :

43 In case of persons who have acquired skills, through informal, non-formal or experiential training in any
vocationa] trade or craft, the formal recognition and certification of such skills, (after imparting bridge courses if
necessary) that provide appropriate increase in wages in the skill category of the candidate for immediate and

subsequent production cycle in case of wage employment or mieets the conditions under 3,1 (fif) in case of self-

employment will be treated as the outcome of this effort.
Punding Norms
Funding under skil! development schemes is available for eitber of the following:

()  Meeting the capital expenditure for creation/up gradation of infrastructurs for skill development training;
and '

(i)  Meeting the recurring cost of training individual trainees including post-placement costs,

51 Rationalization of funding norms across Ministries/Departments shall enable them to monitor fnputs and
outcomes effectively. This shall also streamline the quality of training programmes delivered across Training
Providers. Therefore, the funding norros as given in SCHEDULE-I apply to all existing and new skill development
schemes that fund the training costs of individual trainees. '

Provided that Skill Development schemes/cormponents of schemes catering to the creation/ augmentation of
infrastructure for training should continue functioning as per their existing norms as decided by the concernad
Ministries/Drepartments, :

32 Base costs Skill Development training costs tnder ary scheme of the Government of India should be paid
at the rates as given in SCHEDULE and as per SCHEDULE-IV in respect of each trainee who successfully
completes the training and is certified:

5.3,  The trades/job roles listed in category I, I, I0 of SCHEDULE- shall ke aligned to National Skill
Qualification Framework (NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.dated 27.12.2013. These
categories were classified based on the level of capital expenditure and operational expenditure for imparting a
course. The Ministries/Departments are fres to identify the courses which can be classified under any of these
categories and in case of those that are not covered in this list, it can be done in consultation with the industry, and
thersafter seeking the approval of the Commen Norms Cormmittee.

4 The hourly rates shall be inclusive of cost components such as;
i ‘Mobilization of candidates
ii, Post-placement tracking/mo nitoging .
iii. Curriculum

iv. Placement expenses
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v, Trainers’ training
vi.  Equipment
vil, Ambrtization of Infrastructure costs/Utilities
vii,  Teaching Ald
it Raw material
X Salary of tralners .
5.5 Any deviation from these norms would be pémﬁssibla after the épproval of the Common Norms
Committee.

56 -Support for Boarding & Lodging: Certain additional cost heads would be permissible as per below:

D, Fer:

g) residential training and/or

b) inrespect of all skill development training programmes where trainees from Special Areas (as defined
in SCHEDULE-] ) are trained oatside these Special Areas, and/or -

©) training programmes anywhere in the country where women trainees have to travel more than 80 kms from
their homes to reach the nearsst training centre and who are availing of boarding and lodging afrangements
made for them.

Ministries/Departments shall retmburse Boarding & Lodging costs at actuals, subject to & maximum per
trainee per day as per SCHEDULE-L The List of categories of citles for this purpose is given at
SCHEDULE-TIT,

(i) Transport costs: For candidates from Special Areas undergoing tratning outside these Special Areas, to and
fro transport cost ag given in SCHEDULE-I shall be payable.

57 Pooling of Resources: In case of geographies/sectors and traines groups where the training cost is
sipnificantly bigher than the norms specified in this Notification, the Training Providers are free to pool additional
funding support from State Governments, Corporates, Employers, Philanthropic Institetions ete. However such
dovetaifing of funds shail have the approval of the respective Ministries/Depariments,

5.8 Refundable security deposit chargeable to all candidates: To ensure that candidates selected for the training
programmes are undertaking the training with seriongness, and also to reduce the drop-out rates during the conrse of
training, Training Providers shall charge a réfundable security deposit of Rs. 1000/- per candidate (for NSQF Level
5 and above), Rs. 500/~ (for NSQF Levels 3 & 4), and Rs. 250/~ (for NSQF Levels 1 & 2) at the commencement of
the training. The amount would be refimded to every candidate who completes the training programme and is
suceessinlly certified. Proof of refund should be taken from Training Provider along with claims of training coats.

58 Third Party Centification & Assessment Costs: To ensure independent znd unbimsed assessment and
cerlification of irained candidates, costs for certification and assessment shall be payable 1o an independent third
party including a university / institnte authorized for conducting assessments and certifications. Third Party
Certification & Assessment Costs to paid is giveif in SCHEDULE-L ' -

Fund Flow Mechanism :  ‘The payments to the Training Providers shall be based on the outcomes achlsved, and
ahall be released in a mammer as given in SCHEDULE-IV to implement the programmes effectively.

Monitoring &Tracking

71 Different skill training schemes shall have access to an open, COMIION and extensible data standards to
ensure that their TT systems cen share data and do transactions in a scalable way. Standarcized Application Program
Interface (APIs) will also be defined for use in the Management Information System (MIS) of varions skills traioing
programs. Also, the Ministry of Skill Development and Entreprenencship shall facilitate the development of an
integrated and interactive MIS based on the above standazds and APIS wihich should thereafter be available for use .
by all Minisiries/Departments. This integrated MIS should serve &s an aggregator from the ERP/MIS solutions
of States and Ministries/Departments of specific progtammes. '

To facilitate'this, an Agency designated by the Ministry of Skill Development and Entreprenenyship shall put in
place a system for pulling in information from different data structures and provide necessary technical support to
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the States/Ministries/Departments for the required integration and seamless exchange of informatioﬁ. Such an
interactive MIS should facilitate deeper qualitative insights which could be used for policy formulation,
7.2 All the trainees trained under & project will be tracked for a period of one year in case of fresh enirants/ 14

months in case of reskilling and upskilling from the date of cotnpletion/certification of training with respect to their

(@) I particulars pertaining to 90% of the candidates in any batch are fad into the central MIS, then this would
account for successful tracking of the candidates of that particular batch, Completion of this step would
entitle the training provider to seek disbursement of one installment of the training cost from the concerned

Ministry, which would be 10% of the training cost, or an amount of Re 5,000/« per candidate, whichaver is
fess.

{ii) Eac-:‘h candidate would be tracked once 'evsfy. month for a period of one year in case of fresh entrans/ 14
months in case of reskilling and upskilling after she/he completes her/his training. The parametes on to be
tracked would be as under; .

a) I-"lacement should be within 3 months of completion of training
b) Once placed, remunerationfincremental remuneration per month

¢) Whether continues to work in the same or higher job role till end of the tracking pexiod (whether
with same or different employer) '

d) I there are perfods of unemployment between different jobs, duration of such gaps and reason for
feaving eatlier job withont having & job in hand,

{iif) All Government of India funded schermes for skil] development will be evaluated every three years by the
Ministry or Agency designated by the Ministry, and continuance of schemes not achieving the Outcomes
ghall be reviewed. Performance here would be defined in both quantitative (Outcomes met) as well as
qualitative terms (feedback from candidates/ Statesftraining providers, degree of NSQF compliance, etc,)

8. Advocacy and Awareness Building

While the Ministry of Skill Development & Entrepreneurship would design and launch a coordinated countrywide
awareness carmpaign, each of the Ministries/Departments. would devise a strategy to reach out to the respective target
groups/bereficiaries, with special focus on sector/geographies which are in need of skill development initiatives.
The sensitization of other stakeholders, particularly emgloyer industry, will be an integral part of such campaign,

9, Empanelment of Training Providers/Asscssors

All Centra] Government programmes/schemes will be implemented through ‘Training Providers/Assessors that are
empanelled at the national level or through a validated process at the state level. At the national level, a single
process for empanelment of Training Providers/Assessors would be put in place. This process would factor in sector
specific issnes/muances in consultation with the related Ministries/Departments and the Sector Skill Councils, States
would get their process of empanelment of Training Providers/Assessors validated by a designated agency at the
national level, .

, SCHEDULE-I
SCHEDULE OF COST
. Base cost
11 The Base Cost for different Sectors will be as under, - ‘ .
(i)  Ra.38.50 per hour of training for trades/sectors ligted in Category I of SCHEDULE.I. -
(i)  Rs.33/- per hour of training trades/sectors listed in Category II of SCHEDULE-IL,
{it)  Rs.27.50 per hour of training trades/sectors Jisted in Category I of SCHEDULE-IL. :
Costs would be subject to a periodic enhancement of 109 annually or a5 decided by the Common Norms Committes
provided minimum duration between any 2 revisions would be at least six months,

Transport costs : . '
2.1 For candidates from Special Areas undergoing training cutside such Special Areas, to and fro transport cost as
per actuals, subject to a maximum of Rs. 5000/~ per traines, shall be payable.
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(The List of caegories of ciies Is given ai SCHEDULE-TH)
4

rtart

() For:
a) Residential trainings, and/or :
b) inxespect of all skill development training programmes where trainees from Speclal Ateas (as
. defined herelin) are trained oulside these Speeial Aveas, and/or ‘ ‘ : )
¢) training programmes anywhere in the country where women rainess have to fravel more than 80 kms
from their homes to teach the nearest iraining centre end who are availing of boarding and lodging
. grrangements made for them. :
Ministries will relmburse Boarding & Lodging Costs at actuals, subject to maximum per raines per day as per table
below: '

i, X Category Cities/Town per day pet Trainee , " Rs.300/-

H#, Y Category Citles/Town per day per Trainse _ Rs.250/-

i, 7 Category Citigs/Towns ver day per Trajnoe L Rs.200/-

iv. Rural Areas and any Area not notified as a Rs.175/-
municipal/town area

Third Party Certification & Assessment Costs

4.1 - To ensure independent and unbiased assessment and certification of trained candidates, costs Tor certification
and assessment shall be payable to an independent third party authorized for conducting asscssments and
cettifications. This amount shall be over and above the Base Cost, and shall range from Rs. 600/- to Rs. 1500/~ per
candidate as decided by individual Ministriss/Departments,

Additional Support for Special Aveas/ Groups

5.1 Training in Special Areas: Over and above the Base (Cost, an additional amount equal to 10% of the Base
Cost should be permitted for 8kill Development programmes conducted in the North Eastern States, Jammu &
Kashmir, Himacha! Pradesh, Uttarakhand, Andamsan & Nicobsr Tsiands, Lakshadweep and districte affectad
by Left Wing Extremism (LWE) as identified by the M/O Home Affaits for the Intsgrated Action Plan (hereinafter
referred to as “Special Areas™). ' .

52 Upon successful completion of non-residential skill training programmes, and after certification, uil women
" candidates as well as persons with disability will be refmbursed the cost incurred in travelling to and from the
training centre at the following rates: \

Reimbursernent of Conveyance Costs per month Amount
. : (inRs.)
1) Training Centre within District of domicile - 1000/~
2) Training Centre outside District of demicile - 1500/~

5.3. Post Placement Support: In order to enable the newly skilled persons to zottle into their new jobs/vocations, post

placement support would be provided directly to the candidate at the rate of Rs 1500/~ per month for the following
durations: :

Post Placement Support @ Rs 1500 per month Men Women
1) Placement within District of domicile 1 month 2 months
2) Placement outside District of domicile 2 months 3 months

.10% of the Base Cost should be provided for skill development programmes imparted to Persons with Disability
(PWD). Provided that in the case of training of PwD in the Special Areas, the total cost permissible will be 120% of
the Base Cost.Al least 3% of total training done by every Ministry in each year ghall be reserved for persons with
disshilities, in trades as decided by the Department of Bmmpowerment of Persons with Disabilities, Ministry of Social
Justice & Empowerment in conjurction with the NSDA.

54 Training for Persons with Disability (PwD): Over and above the Base Cost, an additional amount equal to

¥
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SCHBDULE -1
List of Trades as per the Cost Category Prescribed
S.No. | Industry/ Sub-Sector/Trades
Sectors
Category-I Catsgory-I1 Cateéory-l]l )
1. Agriculture Parm Machinery, Agriculture, Apiculture,
: Animal Husbandry, Flantation, Horticulture | Home Décor Art - Bonsai,
Farm  Mechanisation, | Floreulture, Flower, water fall;
Precision farming, Fouliry Minor  Forest Product
Fisheries and allied processing  and  value
Sector addition,
Natural ~ Fibré * product
processing  and  value
addition (Sericulture, Jute,
cotton, . hemp and
Diversified Products)
2. Apparel Garment Garment making
Manufacturing, Fashion :
Design
3. Automotive Mannfacturing, Automotive Sales
Autemotive repair '
4. Beauty & Wellness Spa and Wellness, Home Décor Art Mehandi
Beauty Culture & Hair '
‘Drasgsing,
Naturopathy
3. BESI Banking,
Accounting,
Insurance
8. Capital Goods .. Fabrication,  Electro-
' Mechanical
7. Chemicais Manufacture of | Fragrance Flavowr &
Chemicals and blo- | Perfume .
Chemicals \
Plastics Processing X )
8. Caonstruction Construction Puint, Wood Works,
: Bquipment, Bamboo Fabrication, -
Fabrication Carpentry
9. Eduecation & Skill Education, Skill | Counselling Skiils
Development | Development ‘
i0. Electronics Elactronics System | Consumer Electronics -
Design, and | Sales & Service
Manufacture
Refrigeration and Air
Conditioning
1. Fast Moving Consumer | Fast Moving Consumer

Goods

Goods

N
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12, Food Processing Food Procsssing Food Processing Sectors_,—‘
Industries Sectors guch as Dairy Products,
: Fruit & Vegetable
Products, Cereals and
Cereal  Progucts, TFood
Grain (including wmilling), |
 Edible Ol and Fats, Meat
and “Meat Products, Fish
and Fish Products, Sweets
and Confeciionery, Bread
and Bakery, Spices and
Condiments,  Beverage,
Aerated Water and Soft
Drinks, Packaging of food
products :
13 Furniture & Furnishing ‘ “Purniture Making ' .
14, Gems & Jewellery Gems . & Jewellery Home Décor Art Tewellery -
Manufacturing ‘
15. (ireen Skills Renewable energy Rain Water Harvesting,
) Grean retail, Aliled green
gkills
- 16, Handloom Handicoms Brasgware, Handmade
Handicrafts Khads, Paper and
Carpet, Handicrafts Paper Produets,
Home décor arl
Ceramic
Painting,
Homs Décor At
‘ ‘Wood '
17. - Healthcare Medical and Nursing | Community Healtheare, Allied Hea'thears,
Heaithcare - Machins Eealthcare — Assistants,
Tochoician Preventive Healtheare
(inchiding Nutrition &
Health Bducation and
Healih Counselling)
18. Instrumentation Process,
Instrarmentation
15, Tron & Stoel Fomadry  (incnding
' Sponge Iron)
20. IT-ITES Toformation and
Commmunication
, technology
21 Leather Leather Footwesr &
Leather Sports Goods
Manufacture _
22 Life Science Marufacturing of | Pharmaceutical Sales
_ Pharmaceuticals
23 Logistics Courier & Logistics
24, .| Mapagement Materials Management,
Business & Commsice
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25, Manufacturing Production &
Meanufacturing
26, Marine Engineering Marine‘ Engineering,
Ship Construction
27, Media & Entertainment | Animation Production Support, Film Production
C Media,
Printing
28. Mining Mining
29, Music Musical instrurment Instrumental — Music
| Manufacture service
30. Plumbing Plumbing .
3L Power & Energy Blectrical  Industrial Domestic Electrician
‘ Electrician )
32. Retail Store. Operation, " | Retail
FMCG
33. Rubber Manufacturing Rubber, Nursery/
| Plantation ‘
34, Security Security, fire & Safety
. Engineering
35. Sports Sports Goods | 'Sports service
' Manufacture
36, Telecom Network & | Telecom Service
Infrastructure, Provider, -
Management Handset  Sales &
Service
3. Textiles Spinning, Weaving,
' Textiles, Knitting &
Processing for Cotton,
other Manmade &
Synthetic Fibres
1 38 Towism & Hospitality Food Production, Hospitality, F&B | Travel & Tourism
Cooking Service &
. Housekeeping
39 Traditional ! | Glassware Painting Clock and watch
conventional sectors Toy Making Repair
40. Other Sectors Any trade not covered - | Any trade not coversd Any trade not
in any of the categorles | in any of the categories | covered in any
above above of the categories
above

2)
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ParT I--S8c. 1] 80%
SCHEDULE-TL
Categorization of Tudian Cities for Residential Training Costs
S ML State Cities classified ag "X Cities glassified as™Y" :
As"K" _ :
11 Andhra Vijayawada [Urban Agglomeratién (UAJ,
Pradesh Visakhapatnam (UA), Guntur '
2 1 Assem Guwahati (UA) J :
3 Bihar Patna (UA) : i
4 Chandigarh Chandigarh
Fs Chhattisgarh Durg - Bhilai Nager (UA); Reipur (UA) '
6 | Delh Delhi NCR (UA) J
7| Gujarat A omedsbas (UA)Rejkot (UA),Jamnagar A,
Vadodara
8 } Haryana ‘ l Paridabad
5 |J&K ] | Stinagar(UA) Jamm (UA)
10 ] Tharkhand l Jamshedpur (UA), Dhanbad
1! Karnataka Bengaluru(UA) Belgaum (UA) Hubli-Dharwar, Mengelore (UA)
12 Kerala quhikoda (UA),Kocki (UA),
Thiravananthapuzam (UA)
{13 Madhya Pradesh \ Gwalior (UA),Indore (UA),Bhopal (UA) Jabalpur
14 Maharaghtra Greatsr Mumbai Amravaii, Nagpur (UA),Aurangabad (UA), Nasik
‘ _ (UA) (UA),Bhiwandi (UA), Pune (UA),
Solapur,Kolhapur (UA)
15 | Orswe_ \ [ Cotteck (UA) Blmbanesves (UA)
16 t Puducheny \ \ Puducherry (TA)
17 | Punjab \ Amritsar (UAY, Jalandhar
18 | Rajasthan \ ‘Bikaner, Jaipar, Jodhpur (UA)Kota
19 Tamil Madu Chennal Salem (UA), Tiruppur (UA),Coimbatore
. (UA), Tirnqhixapal]i (UA)Madurai (UA)
FO - | Telangana Hyderabad (UA) \ Warangal (UA) '
21 Uttar Pradesh Moradabad, Meernt (UA), Chaziabad, Aligath,

Agra (UA), Baeilly (UA), Lucknow {UA), Kanpus

(UA),
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22| Uttarakhand Dehradun {TJA)
23 West Bongal Kolkata(TUA) Asansol (UA)

All other cities/towns in various States/UTs which are not covered by classiﬁcanon as“X" or “Y“ are classy‘" ed as

lel

{The above catego nz’czr:-on of clties/towns betng adopted from the categorization of Indian citiesfiowns for payment of
th

HRA as per 2008 - 6, Pay Commission)

' SCHEDULE-IV
Fund Flow Mechanism
L Schedule of release of payments: The funds should be released to the Training Providers as per the following
schedule
Instalment Percentage of total Cost Output Parameter
1= 30% less aggregate amount of On Commencement of Training Batch
refundable security deposit collectad
- from each trainee
PL 30% . On utilisation of 70% of the first instalment
and continuation of training with at least
70% of initial trainees continuing
3% 20% plus aggregate amount of On Completion of training and certification
refimdable security deposit collected of the successful trainees
from each certified trainee _
4th 20% Outcomes based as under

2. The 20% of training cost which is linked to outcome (4‘_" instalment) would be released to the Training Provider subject

to the following:

{iy  Training Provider shall be eligible for 100% payment on for outcome achievement tnder para 4.1 {1), (i) and
(iil), 4.2 and 4.3 of Annexure-1,

Gy Trammg Provider will be paid on pro rata basis on achievement in any of the fc]lowing- :

a)

b)

c)

50-69% placement of those who have been cestified with at least 50% mininium wage employment of
the certified trainees mthm three months of completion of training in case of fresh entrants,

50-69% of ccrtlﬂed candldates with increase of at least 3% remuneration Wlﬂ'LLn 14 months in case of
reskilling and uy skilling,

50-69% formal recogmtlon and certification of experiential training in vocational trade or craft leading
to appropriate increase in wages in the respective skill category of the candidate for immediate and
subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of Annexure - [ in
case of self-employment.

(i)  Training provider will be will be asked to discontinue the training in that particular trade/centre and wilf be pami
only on pro rata basis, if the outcome achievement over the period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling, is unsatisfactory as defined under:

a.

/b,

-49% and below placement of those who have been certified with at least 50% minimum wage

employment of the certified trainees within three months of completion of training in case of fresh
entrants,

49% and below number of certified candidates with increase of at least 3% in remuneration within 14
months in case of reskilling and up skilling,

49% and below number of formal recognition and certification of experiential training in vocational
trade or craft leading to appropriate increase in wages in the respective skill category of the candidate

J-‘ff/
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for immediate and subsequent production cycle or meets the conditions provided under Para 4.1 (iif) of
Annexure -1 in case of self-employment. In the case of such disengagements, the Ministry concerned
would take a promp: decision, after cavefil consideration of all related factors with respect to
performance, whether to disengage such ~Training Provider from imiplementation of the
Scheme/Project. The de-smpanelment by concerned Ministry would be done for the trade under advice

. to the Minisiry/agency designated by the Ministry for informing a1l other concerned Ministries, The
training provider would get an opportunity to re-epply for empanelment for the training after a gap of
at least one year from the date of notification-of de-empanelment by the concerned Ministry.

(iv)  An amount equal to 109 of the total iraining cost, subject to 4 maximum of Rs. 5000 per candidate, shall be
linked to and released only upon the particulars relating to at least 909 of the candidates of a batch being fed
into tHe integrated MIS. . '

3, Tn order to encourage the Training Provider who exceed the prescribed outcomes, the foliowing additional -
incentives should be provided: N : o
o " For every candidate, where outcome achievement is above 70% to 859, ths Training Provider should be paid
an additional amount of Rs,3000/- of the base cost per candidate.
(i)  Por every candidate where outcome achlevement is above 85%, the Training Provider should be paid an
additional amount of Rs. 5000/- of the base cost per candidate.
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